














4-9.18. Article 13- Lavoff and Recall (Housekeeping) 

Section 4. Notice. The City shall notify employees designated for layoff pursuant to Section 
4-3 above, at least ten (1 0) working days prior to the intended lay off. The City shall notify the 
Union at the Union office as to the names, job classifications, job sites and Departments of the 
employees designated for lay off pursuant to Section 4-3 above, at least twenty (20) working 
days prior to the intended layoff .... 

Section 5. Bumping. An employee in a job classification not subject to Civil Service Law who 
is designated for layoff pursuant to Section 4 3 above, may, upon notice pursuant to Section 
above, exercise the following bumping rights . . . 

20-.19. Article 14- Holidavs (housekeeping) 

Section 4. In addition to the holidays enumerated in Section 1 of this Article, on each 
January 1, employees on the payroll as of that date and who were bargaining unit members 'HJ*ffi 

the ratification of this agreement as of July 31, 2012, will be eligible for two (2) "floating 
holidays" that may be taken during the following twelve (12) months at a time or times requested 
by the employee and who approved by his/her immediate supervisor outside of the bargaining 
unit. Employees who were not bargaining unit members upon ratification of this Agreement as 
of July 31, 2012, shall not receive "floating holidays." 

Section 7. If at any point during this contract round, the City of Boston negotiates a more 

advantageous provision regarding holidays 'Nith any other bargaining unit, the City agrees to 
reopen negotiations with BPDBS, Forensic Group for the sole purpose of determining whether 
this A.greement' s Holiday provision should be modified. 

22.20. Article 16- Sick Leave and Personal Davs (housekeeping) 

Section 3. 

b. Enrollment in the sick leave bank will be open from January 1 to January 31 of each 

year. The Office of Personnel Management will distribute information and authorization 
forms to employees at least thirty (30) days prior to the enrollment period. On February 
1, 2013, the City will make a one time deposit into the sick bank equal to the amount of 
days donated by bargaining unit members in 2013. 
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~21. Article 17- Other Leaves of Absence (housekeeping) 

Section 3. Unpaid Leave of Absence for Union Business 

Should a member of this bargaining unit be elected to the position of President of the Society, 
the City shall, upon request, permit him/her leave without pay for the period of such service to 

the UB:nion. 

Subject to the operating needs of each department, each steward identified in Section 1 shall be 

entitled to three (3) daysqeave without pay, each year for the purpose of attending Union 

conferences, trainings, and/or conventions. The tffiieH Society shall provide two (2) weeks.: 

prior notice to the Office of Labor Relations for stewards who seek leave to attend such 

conference and/or convention. 

24.22. Article 19- Miscellaneous (housekeeping) 

Section 4. Injury through A.ct of Violefl:ce. The City •.vill support legislatiofl: to broadefl: the 

coverage of Chapter 800 of the Acts of 1970 to apply to bodily injury resultifl:g from ffi1 act of 

violefl:ce of any persofl: Ofl: the premises 

Section 4 intentionally left blank 

Section 9. 

Under the direction ffi:ld supervision of the Director of the Health Insurffi:lce Benefits Division of 

i\:dministrative Services, a unioEIManagemem advisory committee shall be established to 

iHvestigate cost comaifl:ment programs ffi:ld the possibility of exptH1diHg health befl:efits available 

to City employees. The report and •.vork of the advisor committee are advisory oHly and Hot 

subject to Article 7 of this Agreement. The Union shall be entitled to three (3) members, vlith 

reasofl:able release time granted by the City, Hot to exceed one half (1 /2) work day per month, to 

participate in a meaningful wuy on the committee. 

2-5-.23. Article 20- Compensation (housekeeping) 

Section lB Lump Sum Paymem 

Employees who had any portion of their FY20 1 0 base wage increase delayed for a three 

hundred ffi:ld sixty four (364) day period vlill receive a lump sB:m paymem equal to the 

actual dollar value of base v1ages not earned during the three hundred and sixty four 
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(3 64) day period, less all applicable taxes and deductions. The Lump sum payment will 

be based on an employee's base wage and 'Nill not include any retroactive payment of 
overtime or additional earnings that occurred during the FY 201 0 wage delay period. 

The City will compensate employees within ninety (90) calendar days from the date the 
City Council approves the funding on this agreement. 

Section 2. Mileage. Effective upon execution ofthis i\greement, Tthe mileage allowance shall 
be the IRS rate. 

:U-.24. Article 23- Insurance (housekeeping) 

Section 2. Health Insurance. 

Delete Section 2 in its entirety and replace with, "Section 2 intentionally left blank." 

In witness hereof, the City of Boston and the BPDBS- Forensics Group, have caused the 

Agreement to be signed, executed and delivered on the i<-f~ day of %1'"'J..DA""l~ 2018. 

CITY OF BOSTON 

BY ~a-=--

~~~ 
s~.~ 

BOSTON POLICE DETECTIVES 

12 


